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CHIEF CONSTABLE APPLICATION FORM - GUIDE TO COMPLETION

Thank you for your interest in the role of Chief Constable, Cheshire Constabulary.

This application form is designed to provide the Appointment Panel with sufficient information to undertake an initial assessment of your suitability for appointment and will form the basis of the shortlisting process. Please read the following guidance carefully before completing and submitting your application.

Information given will be treated in accordance with our privacy notice.

· Please complete the form electronically. Only enter information in the designated grey fields or tick boxes. Please do not alter the layout or format of this document. The fields will expand automatically as you enter text.

· Applicants are strongly advised to read the role profile and associated competencies before completing the form.

· Please note the word limits for certain questions - responses exceeding the stated word limit will not be considered beyond the word allowance.

· Applicants are required to complete all sections of the form. 

· It is imperative that you are open and honest with your answers. Evidence needs to be specific and focused on your personal involvement, experience and actions. The evidence you present must be from the last three years. The success of your application will be determined by the extent to which your evidence relates to the competency area, how thoroughly you respond to the questions asked and how appropriate your answers are in relation to the issues facing Cheshire Constabulary.

· The use of generative AI is not prohibited and will not in itself disadvantage an applicant. However, examples, evidence and statements provided must accurately reflect your own experience, actions and achievements. If you use AI to assist in preparing your application, you must declare this in the relevant section of the form.

· It is your responsibility to ensure the application form and the equal opportunities monitoring form are completed and returned by email by no later than noon on Thursday 5th November 2026. Late applications will not be accepted.

· A candidate familiarisation day has been scheduled for Tuesday 20th October at Constabulary HQ where you’ll have the opportunity to meet with key individuals in the Constabulary and OPCC and find out more about the role.  If you’d like to attend the event, please contact Damon Taylor, Chief Executive damon.taylor@cheshire-pcc.gov.uk before 3pm on Friday 16th October to book your place.

· All candidates will be notified by no later than Friday 13th November whether they have been shortlisted to progress to the next stage of the process.

· Shortlisted candidates will be invited to take part in a two-part appointment process, with stakeholder panels being held on Monday 23rd November followed by interviews on Tuesday 24th November, both at Constabulary Headquarters in Winsford.

· The successful candidate will be required to undergo pre-employment checks, including medical assessment and security vetting, before a final offer of appointment is made. The Commissioner’s preferred candidate will be presented to the Police and Crime Panel on Friday 4th December.   
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Application form for the post of Chief Constable, Cheshire Constabulary 
	1. PERSONAL DETAILS

	[bookmark: Text12]Surname      
	[bookmark: Text2]Forename(s)      

	[bookmark: Text3]Address       

	[bookmark: Text4]Postcode      

	[bookmark: Text5]Mobile phone number      

	[bookmark: Text7]Email address      



	2. EDUCATION

	Secondary school 
	From 
	To 
	Numbers of qualifications with grades (subjects not required) 

	     

	     
	     
	     

	College/University/Correspondence Course (state if full or part time) 
	From 
	To 
	Qualifications gained with dates and grades 

	     
	     
	     
	     



	3. TRAINING (MOST RECENT FIRST)

	Please list any training courses attended, including evidence of continuing professional development (CPD) in leadership and operational roles, that you consider are relevant to this role (including the College of Policing’s Executive Leaders Programme (ELP) or its predecessor – and date of completion)


	Course title 
	From 
	To 
	Summary of course content 

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     



Name and type of membership of professional bodies (with dates admitted) 

	Professional body
	From 
	To 
	Level of membership and specific responsibilities

	     
	     
	     
	     





	4. PRESENT EMPLOYMENT

	Force name and address 
	     

	Force Identification No.
	[bookmark: Text13]     

	Date commenced: 
	     

	Current salary: 
	     

	Current security clearance level and renewal date
	[bookmark: Text14]     

	
Position held with brief description of role and responsibilities:      




	5. DETAILS OF PREVIOUS EMPLOYMENT (MOST RECENT FIRST)

	Previous role title:      
	Force:      

	Start date:      
	Finish date:       

	Brief description of role and responsibilities       

	Previous role title:       
	Force:      

	Start date:       
	Finish date:       

	Brief description of role and responsibilities       

	Previous role title:       
	Force:      

	Start date:       
	Finish date:       

	Brief description of role and responsibilities       

	Previous role title:       
	Force:      

	Start date:       
	Finish date:       

	Brief description of role and responsibilities       

	Previous role title:       
	Force:      

	Start date:       
	Finish date:      

	Brief description of role and responsibilities       

	Previous role title:       
	Force:      

	Start date:       
	Finish date:       

	Brief description of role and responsibilities       



	6. PERSONAL QUALITIES

	Please use this section to demonstrate how your experience and skills best equip you to operate as Chief Constable and provide leadership and vision to Cheshire Constabulary.  

For each of the four competencies listed below (the other competencies will be tested at other stages of the process), please detail your personal experience in these areas and how you would operate in Cheshire, reflecting on the role profile and requirements of the job and the specific context as set out by the Commissioner

Please Note: In completing this section, the Appointment Panel will utilise the national Competency and values framework (CVF) | College of Policing to assist in shortlisting (as Chief Constable you will be operating at Level 3 of the Framework) 

Examples provided in this section must relate to activity undertaken within the three years immediately preceding the closing date. Examples falling outside this period will not be considered as evidence for shortlisting



	Innovative and open-minded      

This field is limited to 600 words

	Date of example provided:      

	Person able to verify/corroborate this example:      

	Email:      

	Analyse critically      
This field is limited to 600 words

	Date of example provided:      

	[bookmark: Text20]Person able to verify/corroborate this example:      

	Email:      

	Collaborate      

This field is limited to 600 words

	Date of example provided:      

	[bookmark: Text18]Person able to verify/corroborate this example:     

	Email:      

	Take ownership      

This field is limited to 600 words

	Date of example provided:      

	[bookmark: Text17]Person able to verify/corroborate this example:     

	Email:      



	7. DISCLOSURE

	Please give details of any outstanding criminal investigations or disciplinary proceedings being carried out in relation to your conduct and of any previous disciplinary offences which have not been expunged. 



	Investigation / Proceedings
	From 
	To 
	Details 

	     
	     
	     
	     



	8. BUSINESS INTERESTS

	Please give details of any current business interests that you would seek to maintain if you are successful in your application. 


	Brief description of business and role held       





	9. SOCIAL MEDIA

	Please provide details of any current public social media accounts held in your name or professional capacity that may assist with pre-appointment open-source checks



	Platform      
	Account name/handle      

	Platform      
	Account name/handle      

	Platform      
	Account name/handle      



	10. REFEREES

	Please provide names, addresses and occupations of two persons willing to give you a reference. One should be your Chief Constable or equivalent from your current employing Force. References will be requested for those candidates shortlisted. 


	Referee 1	
	Referee 2

	Name
	     

	Name
	     

	Job Title
	     

	Job Title
	     

	Organisation
	     

	Organisation
	     

	Email
	     

	Email
	     

	Telephone number
	     

	Telephone number
	     

	Relationship to candidate
	     

	Relationship to candidate
	     





	11. GENERAL QUESTIONS

	The Equality Act 2010 makes it unlawful to discriminate against a disabled person in all areas of employment including recruitment. A disability as defined by the Equality Act 2010 is ‘a physical or mental impairment which has a substantial and long term effect on his/her ability to carry out normal day to day activities’. If you have a disability please provide details of the category which most clearly represents your disability and details of any adjustments you require to be made.

	Do you have a disability you wish us to know about at this stage, including any learning difficulty, e.g. dyslexia? 

	Yes ☐
	No ☐




	Do you believe that this impacts on your daily life within the terms of the Equality Act?
	Yes ☐
	No ☐

	[bookmark: Text15]If yes, please provide details of any reasonable adjustments you would require during this process and that have been agreed to enable you to carry out your role as a police officer       




	Are you related in any way to anyone in either the Police and Crime Commissioner’s Office or Cheshire Constabulary (Yes/No)?

If yes, please provide details      

	☐ Yes 
☐ No

	Do you hold a current driving licence? 

	☐ Yes 
☐ No

	Details of any endorsements or penalty points 

	     

	Have you used generative artificial intelligence (AI) to assist in preparing any part of this application?
	☐ Yes 
☐ No 

	[bookmark: Text16]If you answered ‘yes’ to the above question, please describe briefly how you used it      



DATA PROTECTION

The personal information provided in this form will be processed for the purposes of administering the recruitment and appointment process. Further information about how we use, retain and protect your personal data, and your rights in relation to it, is set out in our privacy notice.

ENTITLEMENT TO WORK IN THE UK  

To comply with the Asylum and Immigration Act 1996 (as amended by S.147 of the Nationality, Immigration and Asylum Act 2002), all prospective employees will be required to supply evidence of eligibility to work in the UK. If you are appointed to the post you will be provided with further information detailing what documents are required.  

CHECKLIST
Before submitting your application, please confirm by ticking in the boxes below:

☐ I have completed all relevant sections.
☐ Each Section 6 response is no more than 600 words.
☐ The examples provided in Section 6 are from the last three years.
☐ I have provided details of individuals able to corroborate my examples.
☐ I have declared whether or not I have used generative AI in preparing my application.
☐ I have provided two referees.
☐ I have completed the separate equality monitoring form.
☐ I have read the privacy notice.
☐ I have signed and dated the declaration below.

DECLARATION 
I declare that, to the best of my knowledge and belief, the information provided in this application is complete and accurate. I understand that providing false or misleading information may result in my application being withdrawn from consideration or, if appointed, may result in appropriate action being taken.

I further understand that canvassing any member or employee of the Office of the Police and Crime Commissioner for Cheshire or Cheshire Constabulary in connection with this appointment will result in disqualification from the recruitment process.

I confirm that I have read and understood the relevant privacy notice concerning the processing of my personal data.

Signed                                                         Date      

	
Please ensure this completed form is returned to damon.taylor@cheshire-pcc.gov.uk by no later than noon on Thursday 5th November 2026





Note: This application form was developed by Cheshire OPCC with the assistance of MS Co-Pilot
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